
 

 

URBAN ENGINEERS INC 
 

Equal Employment Opportunity Policy 
 

The employment policy of Urban Engineers Inc is to provide equal employment opportunity for 
all qualified employees and applicants without regard to race, color, sex, sexual orientation, 
gender identity, religion, national origin, disability, veteran status, age, marital status, 
pregnancy, genetic information, or other legally protected status and to ensure affirmative 
action is taken in fulfillment of this policy. This obligation shall apply to all employment 
practices including but not limited to: 
 

• Recruiting, hiring, promotion, transfer, demotion, layoff, termination, and training 

• Treatment during employment  

• Rates of pay or other forms of compensation and benefits 

• Selection for training including apprenticeship and on-the-job training as applicable 

• Social and recreational activities or programs 
 
This policy is consistent with the requirements and objectives set forth by Executive Order 
11246, as amended, Section 503 of the Rehabilitation Act of 1973, as amended, and the Vietnam 
Era Veterans’ Readjustment Assistance Act of 1974, as amended. In addition, Urban Engineers 
Inc does not and will not discriminate against any employee or applicant for employment on any 
of the aforementioned factors regarding any position for which the employee or applicant for 
employment is qualified. It is the policy of Urban Engineers Inc not to discriminate because of a 
person’s relationship or association with a protected veteran. This includes spouses and other 
family members. Also, the Company will safeguard the fair and equitable treatment of protected 
veteran spouses and family members regarding all employment actions and prohibit harassment 
of applicants and employees because of their relationship or association with a protected 
veteran. The chief United States executive of Urban Engineers Inc, Kenneth R. Fulmer, has 
committed to and fully supports the principles of equal employment opportunity and affirmative 
action. 
 
The objective at Urban Engineers Inc is to employ individuals who are qualified or trainable for 
positions by virtue of job-related standards of education, training, experience, and other 
applicable and valid qualifications. Urban Engineers Inc makes and will continue to make every 
effort to provide reasonable accommodations to any physical and mental limitation of 
individuals with disabilities and disabled veterans unless such accommodations would impose 
an undue hardship or direct threat to Urban Engineers Inc’s business.  
 
It is both illegal and against the policy of Urban Engineers Inc for any employee, supervisor, 
manager, or independent contractor to harass anyone on the basis of race, color, religion, sex, 
sexual orientation, gender identity, national origin, disability, veteran status, age, marital status, 
pregnancy, genetic information, or other legally protected status. Ensuring compliance and 
continued implementation of Urban Engineers Inc’s equal employment opportunity policy is the 
responsibility of the undersigned.  
 
Employees and applicants shall not be subjected to harassment, intimidation or any type of 
retaliation because they have (1) filed a complaint; (2) assisted or participated in an 
investigation, compliance review, hearing or any other activity related to the administration of 
any federal, state or local law requiring equal employment opportunity; (3) opposed any act or 
practice made unlawful by any federal, state or local law requiring equal opportunity; or (4) 






